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(2) The Reporting Company’s management indicators, etc. 

Fiscal Year 155th 156th 157th 158th 159th 





- 4 - 
 



- 5 - 



- 6 - 
 

The following business structure chart shows the status of the above corporate group. 
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Name Location 
Share capital 

(Millions of yen) Description of business 

Ratio of 
voting rights 

held 
(%) 

Relationship 
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Name Location 
Share capital 

(Millions of yen)
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5. Status of Employees 

(1) Consolidated companies 

 As of March 31, 2024

Business segment Number of emplp



- 14 - 
 

Notes: 1. The percentages were calculated in accordance with the provision of the Act on the Promotion of Women’s Active Engagement in 
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II. Business Overview 
1. Management Policy, Management Environment and Tasks to be Addressed 
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“SX2030 —1st Stage—” Key Initiatives 
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(2) Promotion of HR strategies that support management strategies 

The Yamato Group promotes HR strategies linked with management strategies in accordance with the Yamato Group Human Resources 
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employees can consult in multiple languages, thereby striving to raise employee awareness. 
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Category Type Risk driver

(1) Carbon
Pricing

Profit may decline if we cannot pass carbon
tax on to prices.

Revenue may increase if low-carbon transport
is sold as added value.

High Medium-term

Revenue may decrease due to a loss in
reputation if false reporting is made and
found.

System development costs and personnel
expenses may increase in response to
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STEP 4: Direction of countermeasures 

A. Introduction of carbon tax 
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volume due to customers becoming victims, from immediately after the disaster and over the medium to long term. Also, in the event of an 

unforeseen outbreak of an infectious disease, the business results of the Yamato Group may be affected due to a lack of human resources 
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Office is the first in Japan to carry out pickup and delivery operations with a full fleet of electric trucks (32 trucks). It has also installed 
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(2) Details of analysis and investigation concerning the status of business results, etc. from a management perspective 
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ii) Details of the analysis and investigation of cash flows as well as information concerning financial resources for capital and liquidity of funds 

A. Cash flows 
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Company name 
(Location) 

Business 
segment 
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(4) Overseas subsidiaries 

Company name 
(Location) 

Business 
segment 

Facilities 

Book value (Millions of yen) 
Number of 
employees 
(Number 
of people) Vehicles 

Buildings 
and 

structures 
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IV. Status of the Reporting Company 
1. Status of Shares, etc. 

(1) Total Number of Shares, etc. 
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2. Status of Acquisition of Treasury Shares, etc. 
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3. Dividend Policy 
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*4 This refers to a corporation or other such entity that has received payments from the Company that make up 2% or more of the 

consolidated operating revenue of the said corporation or other such entity on average in the past three fiscal years. 

*5 This refers to a person or corporation who directly or indirectly holds voting rights that constitute 10% or more of all voting rights of 

the Company. 

*6 In the event that the donation exceeds 10 million yen in one fiscal year or if the party receiving the donation is a corporation, this 

refers to donations that exceed 2% of the annual operating revenue of the said party in the most recent fiscal year. 
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(4) Remuneration for Directors (and other officers) 
i) Total amount of remuneration by category of Directors (and other officers) and by type of remuneration as well as the number of eligible 

Directors (and other officers) 

Categories of 
Directors (and 
other officers) 
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to Directors (excluding Outside Directors) shall amount to not more than 245 million yen and 173 million yen per year, respectively. The 

Company has deemed that these are competitive remuneration levels for recruiting and retaining talented persons amid its rapidly 

changing business environment. The Company furthermore seeks to contend with developments that include an increase in Director’s 

responsibilities along with the Company having increased its number of Directors and Audit and Supervisory Board Members with the 

aims of achieving transparency and vigor of Board of Director’s operations and enhancing management oversight. There were nine (9) 

Directors on the Company’s Board of Directors upon approval of the resolution. Meanwhile, remuneration for Audit & Supervisory Board 

Members was set at an amount of up to 8.00 million yen per month at the General Meeting of Shareholders held on June 29, 1994. The 

Company had four (4) Audit & Supervisory Board Members upon approval of the resolution. 

 

v) Policy, etc. on making decisions on content of officer remuneration and other compensation 
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vii) Others 
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(5) Status of Shareholdings 
i) Standards and approach to investment share classification 
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ii) Consolidated statement of income and consolidated statement of comprehensive income 

Consolidated statement of income 
 

 (Millions of yen)

 Fiscal year ended  



- 93 - 
 

 
 



- 94 - 
 





- 96 - 
 

Fiscal year ended March 31, 2024 
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iv) Consolidated statement of cash flows 
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(5) Accounting method for significant revenues and costs 

Revenue from contracts with customers 

The following is a summary of the principal performance obligations in the Company’s and its consolidated subsidiaries’ principal 
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As of March 31, 2024 

   (Millions of yen)
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Short-term borrowings and long-term borrowings 

The fair value of short-term borrowings and long-term borrowings is determined using the discounted present value method 

based on the total amount of principal and interest and an interest rate that takes into account the remaining term of the 

debt, and credit risk and is classified as Level 2 fair value. 

 

(Securities) 

As of March 31, 2023 

1. Available-for-sale securities 

    (Millions of yen)
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(Asset retirement obligations) 

Asset retirement obligations 
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(Revenue recognition) 

1. Information that breaks down revenue from contracts with customers 
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(Segment information, etc.) 

[Segment information] 

1. Overview of reportable segments 
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 (Millions of yen)
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[Cover] 
 

[Document title] Internal Control Report 

[Clause of stipulation] Article 24-4-4, paragraph (1) of the Financial Instruments and Exchange Act 

[Place of filing] Director-General of the Kanto Local Finance Bureau 

[Filing date] June 14, 2024 

[Company name] 
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(TRANSLATION) 
 

INDEPENDENT AUDITOR'S REPORT 
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Examination of indications of impairment loss occurring on non-current assets of  
Yamato Transport Co., Ltd. 
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In connection with our audit of the consolidated financial statements, our responsibility is to read the other information and, in doing 
so, consider whether the other information is materially inconsistent with the consolidated financial statements or our knowledge 
obtained in the audit or otherwise appears to be materially misstated. 
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<Fee-Related Information> 
 
Fees for audita5d osҸer ser֖iіes for s¸e ׀e_r �5dex _͐rі¸ Ũ_ó ŘUuró  Ҹiі¸  шr҈ і¸_rҨex ј׆ Ոs a5d oer 5es֥orӦ firՐs sԨ ͌am_sԨ 
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Other Information 
 
Management is responsible for the other information. Audit & Supervisory Board members and the Audit & Supervisory Board are 






